
      KasiKasi
Free Copy Weekly 18 - 24 June 2019‘News-Worth’

to

MEC Maile 
opens a 
case against 
EFF leader
Gauteng Human Settle-

ments MEC Lebogang 
Maile has opened a case 

of crimen iniuria against Eco-
nomic Freedom Fighter (EFF) 
leader Ms Mandisa Mashego and 

her organization.
Accompanied by his lawyer, 

Mashudu Tshivhase, Maile 
opened a crimen injuria case 
against Mashego on Monday 
morning for publicly claiming, 

without evidence, that the MEC 
and others benefited money re-
portedly meant for Alexandra Re-
newal Project (ARP). 

Maile says “Her accusations 
were not only about hogging news 
headlines, but to cast aspersions 
on my character, integrity and 
standing in society.”

MEC Maile has decided to sue 
Ms Mandisa Mashego for defama-
tion of character on the basis that 
her insinuations have compro-
mised his standing and reputation 
in society. 

“Her well calculated malicious 
and inflammatory allegations 
might fuel community anger and 
undermine the safety of myself 
and extended family” continued 
MEC Maile. 

Maile is part of the African Na-
tional Congress leadership collec-
tive in Gauteng that has demon-
strated ethical leadership and clean 
governance.  “In all the portfolios 
I have been entrusted to lead in the 
provincial government we always 

received clean audits, and put 
strong systems to fight corrup-
tion, said MEC Maile. 

Furthermore, MEC Maile said 
“taking legal action against Ms 
Mashego is no by any means a 

tactic to suppress or intimidate 
her. But it is to use a competent 
court of law to clear my name 
from any allegations of wrong 
doing and expose her odious 
lies”. 

Johanna Molokomme
Gauteng Human Settlements MEC Lebogang Maile
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City of Joburg insource 1500 cleaners

In what can be described as a 
watershed moment, the City 
Johannesburg has finalised the 

insourcing of more than 1 500 
cleaners, who will be absorbed in 
the employ of the municipality by 
September 1 2019.
These cleaners, from across all City 
offices, used to work for private 
service providers.mployees of the 
City, taking home at least 50% more 
in pay, a marked increase from what 
they used to earn. In what can be 
described as a watershed moment, 
the City Johannesburg has finalised 
the insourcing of more than 1 500 
cleaners, who will be absorbed in 
the employ of the municipality by 
September 1 2019.

These cleaners, from across all City 
offices, used to work for private 
service providers.mployees of the 
City, taking home at least 50% more 
in pay.
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City of Joburg insource 1500 cleaners

The defence for rape-accused 
Pastor Timothy Omotoso 
argued the charge sheet was 

too vague on detail.

Omotoso and two co-accused were 
back in the dock at the Port Eliza-
beth High Court on Wednesday. 

Their trial had to start from scratch 
after the previous judge presiding 
over the matter recused himself. 
They face a string of charges 
including human trafficking and 
rape.
Defence lawyer Peter Daubermann 

said the application he had brought 
was not a delay tactic. He said that 
he simply wanted more information 
about the charges he argued.
Daubermann argued the charges 
had not been formulated with care, 
saying his clients had the right to 
be supplied with sufficient informa-
tion.

He told the court the current charge 
sheet did not contain specifics like 
times, dates, and locations where 
the alleged offences were commit-
ted.

Daubermann argued that as the 

charges stood, it 
was “impossible 
for the accused 
to raise an 
alibi”.

Source: EWN

In what can be described as a 
watershed moment, the City 
Johannesburg has finalised the 

insourcing of more than 1 500 
cleaners, who will be absorbed in 
the employ of the municipality by 
September 1 2019.
These cleaners, from across all City 
offices, used to work for private 
service providers.mployees of the 
City, taking home at least 50% 
more in pay, a marked increase 
from what they used to earn.
Addressing scores of cleaners at the 
Metro Centre piazza on Monday, 8 
July 2019, the Executive Mayor of 
the City of Johannesburg, Cllr 
Herman Mashaba, said arrange-
ments were underway for them to 
receive appointment letters within 
the coming weeks.
It was a joyous moment for the 
hundreds of cleaners who attended 
the official announcement, who 
ululated and danced with excite-
ment at the news. Mayor Mashaba 
told them to be frugal with their 
new earnings. “Please use the extra 
money you get wisely and raise 
your children to have a better 
future,” he said.
The workers will now qualify for 
the City’s funeral policy and 
pension. They will also receive 

their salaries on the 27th of each 
month like all City employees. 
Mashaba said the process of vetting 
beneficiaries will start in earnest to 
avoid any fraudulent activity. “Now 
that you’ll be absorbed into the 
City, when you do your job don’t 
let us down. Remain committed to 
your work at all times,” he said to 
much applause.
MMC for Corporate and Shared 
Services Cllr Ntombi Khumalo said 
the City was excited to have the 
cleaners employed on a fulltime 
basis. 

“We are proud to restore your 
dignity. I commit to ensuring that 
the insourcing process is legit and 
transparent,” she said. Mayor 
Mashaba warned that any current 
service provider who halted work 
because of the insourcing process 
will have their contract cancelled.
Source: City of Joburg
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FULLY PAID EDUCATION 
AND SKILLING PROGRAM

Value: R42 000
Duration: 12 Months

Registration Requirements:
Age 18 - 27 Years 
Minimum Grade 10 Qualification
Must Be A South African Citizen
Not Claiming UIF
Unemployed 
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Various intake dates annually . 18 Campuses Nationwide
SETA Accredited . NQF 2 - 5 Courses . Once-off R600 Reg. Fee

REGISTER NOW!
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iCOLLEGE (PTY) Ltd Registered as Primeserv Training at DHET Provisional Reg. No. 2010/FE07/076iCOLLEGE (PTY) Ltd Registered as Primeserv Training at DHET Provisional Reg. No. 2010/FE07/076iCOLLEGE (PTY) Ltd Registered as Primeserv Training at DHET Provisional Reg. No. 2010/FE07/076

JOHANNESBURG 
Tel 010 492 4090
2nd Floor, Old JSE Building, 
17 Diagonal Street, 
Newtown, Johannesburg

LENASIA
Tel 010 492 4055
1st Floor, 
156 Grand Place, 
Lenasia Ext.1

iCOLLEGE has a NO CASH Policy

VISIT ONE OF OUR GAUTENG CAMPUSES TO ENROL
MIDRAND 
Tel 010 601 6253
2 Superior Road, 
Randjes Park, 
Midrand

PRETORIA
Tel 012 320 0072
373 Johannes Ramokhoase 
Street, 
Pretoria CBD

RANDFONTEIN
Tel 010 492 4012
25A Main Reef Road (R28), 
Randfontein CBD

Tshwane protesters 
urged  to respect motorist 

during demonstration

Transport Minister Fikile 
Mbalula has urged bus 
drivers who have embarked 

on a strike over a pay dispute in 
Tshwane to respect the rights of 
other road users.
In a statement issued on Monday, 
the Minister urged the drivers to 
discuss their grievances with the 
municipality and desist from 
blockading roads.Workers affiliated 
to the South African Municipal 
Workers’ Union are demanding a 
pay increase of 18%. The drivers 
blocked several major routes in the 
Pretoria CBD on Monday and 
Tuesday. “The city is not only the 
administrative capital of the country, 
but also a critical economic hub. A 
shutdown of this nature not only 
undermines the rights of other road 
users to access their places of work 
or centres of economic activity, but 
also has the potential to deal a 
severe blow to an economy, which 
can ill afford disruptions. It must not 
be allowed to continue,” the 
Minister said. The Minister has 
called for the law to take its course, 
saying lawlessness must not prevail. 
“Workers have a right to strike but 
they must do so within the confines 
of traffic laws,” he said.

A 32 year-old man who is a 
former police reservist, 
informed Hawks that he 

risked his life to assists men to rob 
Buffalo City Metro butchery R70 
000 million, and was promised 
R200 000.
An informer said he is 
sick as the men whom 
he did the heist with no 
longer taking his calls.

“I was promised to be 
paid in full 48 hours 
after he submitted an 
eight-page sworn 
statement about the 
alleged planning and 
execution of the heist on 12 July 
2018.  I was instrumental in 
obtaining video and audio-footage 
of the alleged plotters”, he said.
The informer said people who 
wanted him to join them in stealing 
a police van and uniform ap-
proached him. He added that 
people who approached him knew 
that he is a former police reservist 
and they were not aware that I had 
already resigned. He made claims 
about how the robbery was con-

ducted; it was also about a stash of 
weapons and explosives. He 
claimed that he was offered R200 
000, to carry out the robbery.

“I approached the Hawks in East 

London with information. I was 
then made to wear a recording 
device and hidden camera. I 
captured on audio and video a 
damning conversation about the 
planned heist.”
Details of arrest close to the 
butchery were presented to court 
by a Hawks investigator when he 
testified during the bail hearing of 
the suspects last August.

“They kept on telling me empty 
promises, they even visited my 

family and said they are waiting for 
their boss to sign off the money. It 
has been more than a year now. 
Recently I received threats of death 
and fearing for my life”, he said.

Hawks provincial spokesperson 
Captain Anelisa Ngcakani referred 
the Dispatch to the national office.

“Three of the six suspects were 
initially denied bail by an East 
London court last August. Three 
were granted bail of R2 000 each 
by East London magistrate court. 
Two accused were granted R2 000 
bail by the Grahamstown high 
court. One of the suspects did not 
apply for bail and remains in 
custody.  
Three suspected robbers were 
arrested just metres away from the 
butchery. Three others were 
arrested later and all face trial next 
month. The informer’s identity is 
protected as he is highly to testify 
in the trial. The informer told 
Dispatch he approached the Hawk 
in the early July 2018 with infor-
mation that a group of would-be-
thieves were planning the robbery.

Former police reservist gives Hawks tip-off
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City of Tshwane employee strike over wages increase

Major intersection in the 
City of Tshwane have 
been blockaded on 

Monday morning following striking 
employees over salaries increase. 

Acting mayor of the City of 
Tshwane Abel Tau says negotiating 
council employees have embarked 
on a wildcat strike. “It is a wildcat 
strike because they have not applied 
for the strike and been granted the 
right to strike as per the rules of the 
game. We knew there was talk of 
this strike.”
Tau says employees are demanding 
an 18% salary increase after senior 

managers were granted this pay 
hike.
“The City 
is recatego-
rised as a 
category 
10 munici-
pality. With 
that, 
legislation 
dictates 
that you 
would be 
paying your senior managers at a 
particular bracket. The rationale 
behind all of that is that as a city as 
big as Tshwane you are struggling 

to attract the right type of skill 
because you cannot pay the right 

rates for that skill. 
For that reason, we 
looked at the 
categorisation. It’s 
an issue that dates 
back as far back as 
2013,” he explains.
He says it’s not 
merely about 
awarding workers 
an 18% 

increase.“It’s 18% for around 20 
000 employees. You want to look at 
all the factors and implications of 
this situation,” Tau adds.

South African Municipal Workers’ 
Union (Samwu) regional secretary 
Mpho Tladinyane says a blanket 
increase is non-negotiable.

“Our issue is that the very same sen-
ior managers are sharing the same 
conditions of service as us and if 
they are paying them 18%, the same 
thing must happen to us.

“It has been confirmed that they 
have money and can afford this 
payment. We are not taking any of 
their stories. They are bringing 
delaying tactics. Our demand is pay 
the 18%,” Tladinyane insists.

The rand weakened against 
the dollar in early trade on 
Tuesday as investors looked 

ahead to state-owned Eskom’s 
financial results and unemployment 
data out later in the day.
At 0705 GMT, the rand fell 0.34% 
to R14.2125 per dollar.

State power firm Eskom financial 

results for the 2018/19 financial 
year are expected to show a large 
loss and steep increase in debt.

Rating agencies Fitch and Moody’s 
last week both warned about fiscal 
pressure on South Africa and 
highlighted Eskom as a risk, piling 
pressure on the currency.

Statistics South Africa will also 

release second-quarter unemploy-
ment figures on Tuesday.

In fixed income, the yield on the 
benchmark government bond due in 
2026 was up 3 basis points to 
8.345%.

Stocks opened slightly weaker with 
the All-share index down 0.14% to 
57,954 points, while the Top-40 

index I dipped 0.05% to 51,950 
points

S o u rc e : Reuters

LAST CALL! Notice to 
Compensation 

Fund Clients

Compensation Fund Working for you!!!!Compensation Fund services are FREE!

Deadline: 31 August 2019.

This notice serves as a last call to clients who have outstanding claims lodged on or before 
1st August 2014 to submit the following outstanding documents:

For injury on duty:
• First Medical Report (W.CI.4)
• Progress and final Medical Report 

(W.CI.5)
• Resumption Report (W.CI.6) by the 

employer or an affidavit (W.CI.132) 
by the employee regarding 
the period booked of duty to 
recuperate from injuries/diseases

• Certified ID document of the 
employee

 
For Occupational diseases:
• First Medical Report (W.CI.22
• Progress and final Medical Report 

(W.CI.26)
• Resumption Report (W.CI.6) by the 

employer or an affidavit (W.CI.132) 
by the employee regarding 
the period booked of duty to 
recuperate from injuries/diseases

• Certified ID document of the 
employee

 
All Medical Reports relevant to 
the specific disease such as:
• Lung Function tests
• X-ray reports
• Audiograms
• Industrial history (W.CI.110)
• Histology/Cytology Report
• Diagnostic and baseline audiograms
• Ear, Nose and Throat Specialist 

Report (ENT)

• ID document of the employee
• Any other medical report related to 

the occupational disease
 
Fatal accidents:
• Declaration by dependent Widow 

Form (W.CL.32) attested by a 
Commissioner of Oaths

• Notice of Accident and Claim for 
Compensation (W.CL.3) , page one 
and two

• Unabridged birth certificates of the 
children under the age of 18 years at 
the time of the accident

• Certified copy of the claimant’s ID 
document

• Specified Burial Expenses Account 

(W.CI.46) with receipt(s) if paid
• Death certificate
• Marriage certificate
• ID document of the employee
 
NB: All outstanding documents 

must be submitted to your 
nearest Department of  Labour 

centres or email them to: 
CF-claims2014@LABOUR.gov.za

 
For more information, visit your nearest 
Department of labour centres, Provincial 
Offices or log onto WWW.LABOUR.GOV.ZA 
or refer to the Gazette no: 626 of 2019, 
Reference number 42431 page 33-36.
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Franchising is a 
popular way to 
start and own a 

small business in South 
Africa.According to the 
Franchise Association of 
South Africa (FASA), 
there are now more than 
800 franchise systems in 
operation in the country. 
According to research by 
Absa, the estimated turnover for the 
franchise market is R587 billion, 
which is more than 13% of local 
GDP.  The industry grew by a 
compounded annual growth rate of 
14% over the past five yearsFran-
chising is seldom the cheapest way 
to start a business, however. The 
added clout and safety of buying 
into an established brand often 
comes at a cost. According to 
Abigail Makhubele, Franchise 
Development Manager at ABSA, 
“The mere fact that a franchise is a 
proven concept plays a key factor in 
attracting buyers.” South Africa’s 
biggest, established franchises can 
cost many millions. But there’s a 
growing sector of the industry that’s 
targeting those with smaller 

amounts of cash to invest. 
Makhubele warns that cheap or 
un-vetted franchises aren’t necessar-
ily the only way to go. “There are 
some bad operators out there who 
are looking for a quick buck, so be 
sure of the brand and the operators 
behind them,” she says.

Cheap, when it comes to franchis-
ing, usually means anything under 
the R1 million mark. But some busi-
nesses that have smaller footprints, 
or require less equipment, can be 
significantly cheaper. With due 
research, there are some established, 
cost-effective franchises that can 
represent a good investment – and 
many of these will offer all the 
equipment and training to start oper-
ating a business, even without prior 
experience in the industry.

Master Maths is an education franchise that has a long history in South 
Africa. The company started in 1976 offering extra maths lessons using 
tapes and slides. They franchised the concept two years later, and today 
they have 112 franchisees and 140 centres operating around the country. 
The franchisor charges an ongoing management service fee of 15% of 
turnover, and a marketing fee of 2%.
Dream Nails  is a beauty brand with a 34-year history in the country. 
The company has 33 stores covering various market segments.

Beauty equipment and initial stock costs approximately R220, 000. 
There’s also a fee for franchise opening support to an amount of R50, 
000. This brings the total investment required to open a Dream Nails 
Beauty branch up to R890, 000.

Drain Surgeon is an emergency plumbing group started in South Africa 
in 1979. They offer 24-hour plumbing services, from blocked drains to 
geyser repairs and replacements.

 A standard turnkey operation with the Drain Surgeon starts out at R280, 
000, excluding VAT. This excludes the leasing or purchasing of a 
relevant vehicle, but includes an upfront franchise fee.

3@1 Business Centre is a business communication franchise that offers 
the public courier, printing, and internet services. The franchisor has 
been in operation for more than 20 years, and there are franchised stores 
located throughout the country.

Initial monthly royalties are 3% of turnover, with a minimum payment 
of R2, 750, excluding VAT. They also charge a monthly advertising fee 
of R466, excluding VAT.
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GET 1ST MONTH RENT 
FREE & ONLY PAY 
50% DEPOSIT.

Ts & Cs Apply*

PROMOTION: OCCUPATION
 1 AUGUST ONLY!!

Bachelor    R3630
1 Bed        R3990 - 4230
2 Bed        R5080 - R5340

Uno/Roseneath
22 Goldreich Street, Hillbrow, Johannesburg

Bachelor    R3590 - R3740
1 Bed        R4550
2 Bed        R6080 - R7380

BonGaelic Mansions
18 Van der Merwe, Hillbrow, Johannesburg

Spacious Rooms
R2550

69 Claim Street, Hillbrow, Johannesburg

Sylvadale Mansions

Obrey: 076 430 6646

Nokulunga: 076 430 6670

Matome: 078 907 7346

William: 072 253 4226

Call Us Today!!!

Looking For 
No Fuss, No Frills?

FLATS TO LET
rentals@jhc.co.za

www.jhc.co.za

FLATS TO LET
rentals@jhc.co.za

www.jhc.co.za

Looking For 
No Fuss, No Frills?

Landline: 0861 542 542

24-hr security | Parking | On public transport routes | Playroom & playground for your kids

OPINION: Twenty mark eludes PSL players
By Rorisang Matea

Shortage of goals seems to be a 
trademark and somewhat a 
tradition in the South African 

domestic league level, the Absa Pre-
miership to be precise. Since its in-
ception in 1996 the league has wit-
nessed four players surpassing the 
20 goal mark if not more.
This is really horrendous consider-
ing the standard of the league, be-
cause it is considered one of the best 
and yet entertaining league in Africa 
with its reputation of attracting big 
name players, issuing monthly 
cheques amounting to six figures as 
well as procuring global sponsors. 
Meanwhile from 1997 until 2019 we 
have been exposed to a total of 382 

goals and 210 of those were struck 
by local based players and a total of 
172 were contributed by foreign 
players amongst themselves.

The only outstanding player to have 
received the late Lesley Manyathe-
la’s golden boot with his head held 
up high was former Kaizer Chiefs 
and current University of Pretoria’s 
marksman of Zambian native Col-
lins Mbesuma who found back of the 
net on 35 occasions during the 
2004/05 season in which 10 of those 
were from cup competitions.
From then we have seen players, 
strikers particularly being goal shy 
in front of goal post, with current 

golden boot holder from Zambia as 
well Mwape Musonda  who is on  
the books of Black Leopards man-
aged to bang the net 16 times for the 
entire season. 

Honestly this norm plants a bad im-
age to our beloved football league 
because it seems as though our strik-
ers have lost the desire to score goals 
or maybe credit needs to be shifted 
over to defenders courtesy of their 
fine display on every match they 
play to outshine our goal scorers.   
Our then Minister of Sport and Rec-
reation, Fikile Mbalula once said 
and I quote, “we don’t roll out red 
carpet for mediocrity but for cham-

pions”, this sentiments on its own 
should not be in passing, but tolerat-
ed and given much attention. To 
many a prolific football striker has to 
net or at least contribute to 20 or 
more goals but that has not been hap-
pening for years consecutively. I 
now urge PSL to review the top scor-
er prize until we find a potential re-
cipient of the accolade. With the 
league ready to kick-start its 24th 
edition in the next two days, I re-
quest all marquee goal poachers to 
tighten up their soccer boots and pull 
up their socks, because as of now 
and going forward we need Collins 
Mbesuma epitome who hails no-
where near the home soil.
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